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International Corporate Philanthropy Day 

Each year on the fourth Monday in February, the 
corporate giving community, led by the Committee 
for Encouraging Corporate Philanthropy (CECP), 
observes International Corporate Philanthropy Day, 
an international advocacy day intended to build 
awareness of corporate-community partnerships 
and to draw attention to the important role of the 
private sector in solving societal problems. 

Moody’s, like many other CECP member companies 
and partner organizations, planned philanthropic 
initiatives and announcements around this day – 
communicating broadly the overall benefits and 
importance of corporate philanthropy.  In celebration 
of International Corporate Philanthropy Day on 27 
February, Moody’s was recognized by the CECP’s 
website for our philanthropic efforts. Several of 
our initiatives and targeted communications were 
highlighted:   

 » Company-wide executive email applauding 
Moody’s Corporate Philanthropy Programs: 
President and CEO Ray McDaniel, sent an email to all Moody’s global employees to recognize International Corporate Philanthropy Day and 
applaud the 2,572 individual employees (57% of global staff) who participated in corporate sponsored volunteer programs in 2011, a 42% 
increase from 2010. 

 » Personal letter of thanks to all Moody’s employee volunteers: A personal letter from Ray McDaniel and Fran Laserson, The Moody’s 
Foundation President,  was sent to each of the employees who participated in volunteer activities in 2011 thanking them for their individual 
service to the community. The Moody’s Foundation partnered with grantee, The Cooke Center for Learning and Development, a provider 
of education for special needs students, and hired several of their student interns to help prepare the letters for mailing. Hiring the Cooke 
Center Academy interns for this initiative is just one way that The Moody’s Foundation creates more immersed partnerships (beyond the 
financial contributions) with its grantees. 

 » Annual Volunteer Fairs: Moody’s hosted its Ninth Annual Volunteer Fair for all headquarters employees and its Second Annual Volunteer 
Fair for London employees. Eight to ten different nonprofits were showcased during lunch hours, giving employees the opportunity to meet 
with nonprofit representatives and learn about the volunteer opportunities each organization has available. In addition, for the first time 
ever, Moody’s hosted a Volunteer Fair in both San Francisco offices. 

 » A Giving Card for all employees: To increase awareness about The Moody’s Foundation and increase personal philanthropic behavior, The 
Moody’s Foundation distributed $25 giving cards to all employees through GlobalGiving and DonorsChoose.org. Through GlobalGiving and 
DonorsChoose.org, Moody’s employees are given the opportunity to redeem their giving card to support a philanthropic project of their 
choice. 

Ray McDaniel and Fran Laserson with a student from the Cooke Center Academy who was 
working as Moody’s intern for the day.

http://www.corporatephilanthropy.org/
http://www.corporatephilanthropy.org/
http://www.cookecenter.org/
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London

MOODY’S EMPLOYEES MENTOR BRUNEL URBAN SCHOLARS 

Six Moody’s employees volunteered their time on 28 January to mentor 
students from the Moody’s Urban Scholars program at Brunel University. 
Employees spent a combined total of 30 hours meeting with the new 
scholars and their parents and sharing their own career path and role at 
Moody’s. The Urban Scholars program is a three year intervention program 
which aims to provide talented urban students with the necessary academic 
skills and motivation to achieve their full potential.  

“ We were very impressed to hear that Moody’s has contributed over 
£500,000 to the program, and it seems from speaking with the students 
and parents that it is money well spent. Some parents asked us to pass along 
their sincere thank you — they were quite overwhelmed by the generosity of 
Moody’s. Thanks again for the opportunity to work with these kids and their 
families.”   – Matthew Woolley, Credit Policy

GLADESMORE COMMUNITY SCHOOL SATURDAY SESSION
Gladesmore Community School, a grantee of The Moody’s Foundation, is 
an inner city comprehensive school for students between 11 to 16 years old 
located in Tottenham in Haringey.

On Saturday, 16 March, six employees volunteered for the first of four 
Saturday Sessions with Gladesmore Community School. From March until 
May, volunteers will meet with a group of students ages 14–16, and share 
their individual journeys, career history and their role at Moody’s. 

New York

RAY MCDANIEL PARTICIPATES IN LEADERSHIP BREAKFAST WITH CORO FELLOWS

On 3 February, President and CEO Ray McDaniel participated in a Leadership Breakfast with the 2011-2012 Coro Fellows as a part of their 
leadership curriculum. The Coro Fellows interviewed McDaniel on various topics including current and past events, his own leadership 
style, and lessons learned through his experiences. 

“ The Leadership Breakfast with Ray McDaniel was great. He was really open and honest and it’s nice to feel that he is invested in our 
professional development. I learned a lot from him and it was interesting to hear his own perspective on his style of leadership and 
how he handles different situations.”    – Alli Szutu, Coro Fellow 2011-2012.

MOODY’S ANALYTICS SAV VOLUNTEER TASK FORCE 
The High School of Economics and Finance, a grantee of The Moody’s Foundation, is a socio-economic and ethnically diverse school 
providing an academic environment focused on business. 

Every Thursday during the month of March, ten Moody’s Analytics SAV employees volunteered 50 hours of their time at the High School of 
Economics and Finance during the students lunch break. Volunteers served as math tutors and coach students on their presentation skills.

Leadership Breakfast with Coro Fellows

Brunel Urban Scholars



COMMUNITY CONNECTION    5

MIT JOB SHADOW DAYS

On 14 and 15 February, eleven employees spent a combined total of 55 hours participating in a job shadowing program for students from 
the Academy of Finance.  Moody’s employee volunteers from MIT were partnered with the students, providing them with an overview of 
Moody’s Corporation, followed by “a day in the life of an MIT employee.” 

LEARN @ LUNCH

The Moody’s Foundation offers a Learn @ Lunch series which is a monthly hour-long seminar on varying topics offered during lunch time 
12:30 – 1:30 EST in the New York office.

 » Gender Effect – On 26 January, 232 employees attended a Learn @ Lunch facilitated by Jane Hewson, a Principal of Perigee Ltd. Perigee is 
a communications company producing online learning to corporations. Hewson touched upon the differences between male and female 
communication patterns, problem solving skills, and how both genders see things through different filters.

 » Sensory Processing Disorder with The Cooke Center for Learning and Development  – On 13 February, 32 employees came together 
for a discussion on Sensory Processing Disorder (SPD) and its effect on children’s behavior at home and in the classroom. Tina Wells and 
Lora Tofte, from The Cooke Center for Learning and Development, participated in a panel discussing symptoms of SPD and other signs of the 
inability to interpret sensory messages.

 » Volunteer Consulting Group/Boardnet USA – On 1 March, 77 employees attended an informational discussion regarding board service 
using boardnetUSA.org, a resource that provides the opportunity for individuals interested in nonprofit board service to connect with 
boards needing new leadership. Leading the discussion was David LaGreca, Executive Director of Volunteer Consulting Group, a nonprofit 
organization that provides governance and board development assistance to nonprofit boards of directors and is the creator and sponsor of 
boardnetUSA.org. 

MIT Job Shadow

http://perigeeltd.com/
http://boardnetusa.org/public/home.asp
http://www.vcggm.org/
http://boardnetusa.org/public/home.asp
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Global Volunteer Fairs 

SAN FRANCISCO – On 27 – 28 February, San Francisco held its First Annual Volunteer Fair. Twenty-four employees attended the event 
where organizations including KIPP, Breakthrough, and Hands on Bay Area provided information on individual volunteer opportunities.

LONDON – On 29 February, thirty employees participated in London’s Second Annual Volunteer Fair giving employees the opportunity to 
meet with nonprofit representatives from ELBA, Stepney City Farm, City Gateway and Mudchute Park & Farm.

NEW YORK  – On 29 February, New York hosted its Ninth Annual Volunteer Fair.  Over 100 employees were able to connect with a 
number of local organizations including: New York Cares, Achievement First, Boardnet USA, Liberty LEADS, Grace Institute, Habitat for 
Humanity, New York Coalition Against Hunger and Bottomless Closet.

Moody’s Interview University – Moody’s Interview University was created to meet the growing need for developing interviewing skills 
for grantees and community partners of The Moody’s Foundation.  Operating on a similar model to “speed dating” students are invited to 
visit Moody’s for a 90-minute “mock interview” – whereby students are interviewed by Moody’s employees in a professional setting.  On 2 
March in New York and 27 March in London, a total of 33 students from Achievement First, The Cooke Center for Learning Development, 
High School of Economics & Finance, Liberty LEADS and Landmark Training collectively spent 50 hours with 33 employees from Moody’s 
to participate in mock interviews and networking.

London: Saturday of Service (S.O.S.)  – On Saturday, 17 March, nine Moody’s employees dedicated their Saturday of Service to Outward 
Housing, a nonprofit that provides people in need with an alternative to residential care so that they maintain their independence.  The 
team spent the day painting rooms for their elderly residents and brightening up the facility.

San Francisco Volunteer Fair London Volunteer Fair New York Volunteer Fair

Moody’s Interview University – LondonMoody’s Interview University – New York

http://www.outward.org.uk/
http://www.outward.org.uk/
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Drives

BUENOS AIRES

 » Blood Drive – On 3 January, Moody’s Latin America partnered with Hospital Garrahan for a blood drive. This is the second blood drive they 
have participated in within the last six months.

NEW YORK

 » Necessities Drive – From 23 January 3 February, Moody’s employees participated in a Necessities Drive for the Hetrick-Martin Institute 
(HMI). HMI helps all young people, regardless of sexual orientation or identity and create a safe and supportive environment in which to 
achieve their full potential. Thanks to the generosity of our employees approximately 85 t-shirts, 106 pants, 43 coats, 70 pairs of shoes, 22 
skirts, and other clothing and self-care products were donated.

 » Daffodil Days – Between 2 –17 February, The Moody’s Foundation conducted a Daffodil Days Drive to raise awareness of and funds for the 
American Cancer Society, a nationwide, community-based voluntary health organization dedicated to eliminating cancer as a major health 
problem.  Over 40 employees participated, generating $1,835 in purchases. 

 » Cell Phones for Life – On 17 February, the IT department donated 850 blackberries and corresponding chargers to Cell Phones for Life, 
providing free emergency use cell phones for the elderly, disabled, and battered women’s shelters.

IT Team – Carl Morales, Luis Rivera, Randy Brown, and  
Jaime Cabrera

Kelli Grimes, Program Coordinator, shows 
Amy Eaves, the detailed instructions on 
how to use her Emergency use phone.
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Afternoon of Service

LONDON

On 8 March, 23 employees from Moody’s FIG and Credit Policy teams helped paint and decorate rooms and stairwells in City Gateway’s 
new premises. City Gateway is a charity dedicated to bringing hope to the local communities of Tower Hamlets that haven’t benefited 
from the area’s wider economic development.

NEW YORK

On 14 and 16 March, a total of 55 Moody’s employee volunteers participated in a number of projects around the city.

 » Project 1: Spending time with The Shuang Wen School.  The Shuang Wen School, located at 327 Cherry Street, provides language and 
cultural literacy in both Mandarin Chinese and English to 600 students in grades pre-K to 8. Twenty volunteers read books and made crafts 
with a class of third graders as well as sorted and shelved books in the school library.

 » Project 2: Painting murals at PS 171. PS 171 is a historic elementary school serving 640 students from pre-K to 8th grade in East Harlem. 
Fifteen volunteers painted a mural of the Yankee Stadium in the gymnasium. 

 » Project 3: Hosting a St. Patrick’s Day Party with Lott Assisted Living. Lott Assisted Living, located at 1261 Fifth Avenue, is a nonprofit 
community based organization that provides housing and supportive services in order to help seniors. Eight volunteers decorated, served 
cake and beverages, danced with residents and enjoyed the festivities in celebration of St. Patrick’s Day.

 » Project 4: Preparing and serving meals at the Neighborhood Coalition Shelter (NCS). Located at 211 East 81st Street, NCS provides hous-
ing and supportive services to homeless and formerly homeless single adults and to youth, ages 18-25, who are aging out of foster care or 
are homeless. Twelve volunteers helped prepare, cook and serve meals to the NCS residents, in addition to helping with the set up and break 
down of the kitchen and dining rooms.

FIG – New York at Lott Assisted LivingFIG and Credit Policy – London at City Gateway
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Diversity & Inclusion Community Involvement

NEW YORK: LESBIAN, GAY, BISEXUAL, TRANSGENDER & ALLIES EMPLOYEE RESOURCE GROUP  

Hetrick-Martin Institute (HMI) is a grantee of The Moody’s Foundation that the Employee Resource Groups work with on 
a regular basis. HMI believes all young people, regardless of sexual orientation or identity, deserve a safe and supportive 
environment in which to achieve their full potential.

Job Readiness – On 2 March, two volunteers hosted a workshop on professionalism at the Hetrick-Martin Institute/
Harvey Milk School. This event was part of a job readiness program and assisted students in understanding how to act in a 
work environment. 

Jeffrey Fashion Cares Charity Event – The Jeffrey Fashion Cares Charity Event is Hetrick-Martin Institute’s main fundraising event 
featuring a fashion show and silent auction. On 26 March, three Moody’s employees volunteered with event preparation, bartending, food 
serving, and coat checks. 

God’s Love We Deliver – God’s Love We Deliver is the tri-state area’s leading provider of nutritious, individually-tailored meals to people 
who are too sick to shop or cook for themselves. On 20 March, seven Moody’s employees helped prepare meals with other companies 
including Bank of America, BNP Paribas, and TIAA-CREF at God’s Love We Deliver. Volunteers participated in a total of 17.5 hours worth of 
service. 

MULTICULTURAL EMPLOYEE RESOURCE GROUP  

One to World Job Shadow – On 23 March, members of the Multi-Cultural Employee Resource Group hosted five 
Fulbright Scholars for a job shadowing program that provided an overview of Moody’s Corporation. The students 
shadowed employees in MA, MIT & HR and learned about their daily activities. The students were able to share 
their opinions of a credit by participating in a mock rating committee.

One to World serves as the officially-designated coordinator of enrichment programs for visiting Fulbright 
grantees in the greater New York metropolitan area and is an internationally recognized leader in providing 
substantive, innovative, and successful educational programming.

Employee Showcase

ROBERT POWERS – SKILLS BASED VOLUNTEERISM  

After spending an afternoon of volunteering through Moody’s Afternoon of Service at the Hetrick-Martin Institute 
(HMI) with the LGBTA Employee Resource Group, Robert Powers recognized an opportunity to combine his business 
skills with volunteering  to give back to the community.

“ On my last visit to HMI I was put in charge of a group organizing some of their archived papers and photographs. When 
I informed them that I am the Director in Document Management we set up a meeting to see what more we can do for 
HMI.”

Working with both The Moody’s Foundation and HMI, Powers scans important archived papers and photos into an 
electronic format.

“ With the approval of my managers, I have utilized my lunchtime and off hours to organize and scan all of the documents 
that have been sent to me. I continue to receive archived documents as boxes are sent. This is one way that both Moody’s 
and  I can give back to support HMI.”

MOODY’S
MULTICULTURAL

NETWORK

MOODY’S
LGBTA

NETWORK

Robert Powers

http://www.hmi.org/
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ROHIMA CROOK — TEN IN TEN PROFILE

This past February, The Moody’s Foundation’s very own Rohima Crook was featured in the MoodysNet Employee 
Spotlight: Ten-in-Ten series. Rohima Crook, who has been a Moody’s employee for the past year is the EMEA 
Philanthropy Coordinator in London, and is a valuable member of the Foundation team and the only one located 
outside of New York.  In her own words:

“ Philanthropy, to me, is the involvement or the impact that a company has on its local area. It’s important to maximize 
how we give back to the communities in which we do business to make an impact and support those less fortunate.” 

When asked about her goals for the next few years, 
“I’d like to engage all our offices across EMEA in at least one community activity.” 

On what inspires her, Rohima replied:

“ I’m really inspired by some of the young people I meet. They really do remind me of myself at that age. Some 
come from what would be described as “deprived homes,” but they don’t let their situations bring them down 
in any way. They have an amazing enthusiasm for everything they do; it definitely rubs off on you!”

I Am Moody’s in the Community

DAVID FANGER
Senior Vice President, Financial Institutions, Moody’s Investors Service, New York

David has been on the Board of Directors of Danspace Project since 2005, and has been chair of the board finance 
committee since 2007.  For over 35 years, Danspace Project has supported and presented contemporary dance 
artists in a unique environment.  Located in the historic St. Mark’s Church in-the-Bowery in Manhattan’s East Village, 
Danspace’s mission is to present new work in dance, support a diverse range of choreographers in developing their 
work, encourage experimentation, and connect artists to audiences.

In 2009-2010, Danspace Project launched the Choreographic Center Without Walls (CW2), a new framework to 
examine and re-invigorate dance presenting practices. The linchpin of CW2 is the PLATFORMS series, which invites 

guest artist-curators to curate a series of performances, creates catalogues and facilitate activities that contextualize the performances, 
and provides residency, technical, and dramaturgical support for the presented artists.  The most recently concluded series, PLATFORM 
2012: Parallels, brought in thousands of audience members over two months, stimulated provocative discussions, and received widespread 
critical acclaim, including 22 previews, reviews and/or featured listings in The New York Times alone. 

As a Danspace board member David provides regular guidance and support to the staff of Danspace, assists the organization in its 
fundraising efforts, helps to identify potential new board members, and encourages the Executive Director, staff, and fellow board 
members to adhere to Danspace’s mission statement and goals. During his time on the board he has assisted in the search for a new 
executive director, provided guidance on capital planning, and advised on planning for the potential relocation to a new facility.

As finance committee chair David leads regular meetings of the committee which reviews and makes recommendations on Danspace 
Project’s budget and financial projections with senior staff members, and presents those findings to the full Board of Directors on a 
quarterly basis.  He also reviews the annual auditor report with the senior staff and outside auditor, and presents those findings to the 
full board. David also serves as a member of the Executive Committee of the board, which helps to prepare and set the agenda for board 
meetings, and is authorized to make certain decisions on behalf of the full board.

Rohima Crook

http://moodysnet:2080/sites/aaa/Lists/Web%20Document/ViewArticle.aspx?ID=6945
http://moodysnet:2080/sites/aaa/Lists/Web%20Document/ViewArticle.aspx?ID=6945
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JENNIFER JIN
Vice President – Senior Analyst, Legal Department, Structured Finance EMEA, MIS

The Friends of Royal College of Music Junior Department (the Friends) is a registered charity in the UK established 
in 1976 with the aim of advancing the education of young musicians studying at the Royal College of Music Junior 
Department.  The Friends actively raises funds to support and sponsor special purchase or special projects of the 
Junior Department, such as purchasing rare instruments, commissioning new music, sponsoring music competitions 
and other special projects of Junior Department including symphony orchestra concerts at major London venues 
and overseas concert tour.  The Friends also provides invaluable support to the Junior Department in its day to day 
operations by enlisting volunteers to give tours to prospective students and their parents, organizing catering or 
refreshments for adjudicators at music competitions and for new comers on introductory days, running the music 

shop and organizing farewell events for student and their parents.  The Friends’ activities are greatly valued by the administrative and 
teaching staff at the Junior Department and bring much additional benefit to the fine young musicians studying there.

Jennifer Jin is secretary for the committee of the Friends and has worked in many capacities, contributing a great deal of time and energy 
in organising and preparing minutes for committee meetings and Annual General Meetings, planning and participating in fundraising 
activities throughout each academic year,  organising and providing catering support during introductory days, music competitions and 
leaver’s parties and giving tours to prospective students and their parents.

ANTOINE SPINELLI
Assistant Director - Credit Product Specialist – Moody’s Analytics Sales EMEA - Saint Cloud

The organization SCRIBE-Paris allocates grants to students from families with financial difficulties in order to give 
them the opportunity to pursue higher education in their country. Their funding sources come from charity and non-
professional theatre plays produced every year in Paris. This year, SCRIBE-Paris celebrates its 10th anniversary. 

Students are selected on the basis of two criteria: merit and family economic situation. Each summer, two emissaries 
of the association travel to Stepanakert in Nagorno-Karabakh, in order to deliver the grants in person. The mean 
wage in Nagorno-Karabakh is $140. The subscription fees for university are between $130 and $1000, the average 
is $550. A curriculum lasts usually 5 years. Once SCRIBE-Paris starts helping a student, it always continues up to 
completion. 

As a result, since 2002, 88 students have been helped for a total of 179 grants awarded in various fields such as finance, law, biology, 
chemistry, economics, foreign languages, medicine, sports, information systems or tourism. 

Antoine is helping SCRIBE-Paris in various ways including being one of the main actors in the theatre play, being part of the board, assisting 
in communication, fundraising and as a treasurer. 



ROHIMA CROOK
EMEA Philanthropy Coordinator
011.44.207.772.1781
rohima.crook@moodys.com

JENNIFER STULA-RIVERA
Manager, Philanthropy Programs
1.212.553.3608
jennifer.stula@moodys.com
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